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1. POLICY INTRODUCTION 

2. Environmental Responsibility 

 

ENVIRONMENTAL SOCIAL & GOVERNANCE (ESG) POLICY 
 

 

1.1. Dravstream Technologies Pvt. Ltd.; ("Company") with CIN: U92419MH2019PTC326552, 

having its registered office at D-3 Janki Kutir, Bangur Nagar, Goregaon (west), Mumbai - 

400104, (together with its subsidiaries and affiliates is committed to conducting all aspects 

of its business in keeping with the highest legal and ethical standards and expects all 

employees and other persons acting on its behalf to uphold this commitment. In 

accordance with this commitment, The Company has adopted this Environmental, Social, & 

Governance (ESG) Policy (the “Policy”), which is applicable to all directors, officers, 

managers, employees, agents, consultants, contractors (independent or not), 

representatives and other associated persons of the Company (collectively “Company 

Personnel”)  

 

1.2. Every business, is deeply intertwined with environmental, social, and governance (ESG) 

concerns. It makes sense, therefore, that a strong ESG proposition can create value. The 

Company believes that Environmental, Social, and Governance (ESG) principles are crucial 

to developing resilient companies and assets that deliver long-term value for our investors. 

The Company is committed to integrating ESG into the Companies operating philosophy.  

Company is committed to achieving and maintaining the highest standards of corporate 

social responsibility (CSR) and environmental, social and governance (ESG) performance. 

This policy outlines the Company’s approach to ESG and provides guidance on how the 

Company will manage ESG performance. Further, the Company reserves the right to 

update/modify/amend this Policy from time to time which shall become immediately 

applicable to Company Personnel without any protest and demur. 

 

 

2.1. The Company is committed to minimizing environmental footprint and promoting 

sustainable practices by striving to reduce energy consumption and carbon emissions, and 

intends to use renewable energy sources where possible. The Company will also implement 

measures to reduce waste and promote recycling. 

2.1.1 The Company shall prioritize energy efficiency in all its operations, including 

energy consumption in its offices, streaming services, and production studios. 

2.1.2 The Company shall strive to reduce its carbon footprint by using renewable 

energy sources, such as solar and wind power, to the maximum extent possible. 

2.1.3 The Company shall strive to reduce water consumption, and to promote 

conservation and recycling of water resources. 
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3. Social Responsibility: 

2.1.4 The Company shall strive to reduce waste production, and to promote reuse and 

recycling of materials. 

2.1.5 The Company shall strive to reduce air pollution, and to promote the use of 

electric and hybrid vehicles, as well as the use of public transportation. 

2.1.6 The Company shall strive to reduce its overall environmental impact by adopting 

sustainable practices, such as reducing its use of single-use plastics and other materials. 

2.1.7 The Company Shall start Measuring and reducing GHG emissions resulting from its 

business operations and increasing the use of clean energy across offices 

 

 

3.1. The Company is committed to principles of Inclusion, diversity and equality, it is also 

becoming more important in relation to the way in which businesses operate and can 

generate competitive advantage; with these areas attracting increasing scrutiny from a 

range of stakeholders. In particular, there are increasing commercial benefits for businesses 

which have inclusive and diverse work ethics and practices; and we look at the impact a 

company has on its employees, local communities and society. The main areas of 

consideration are: 

3.1.1 Preservation of human rights, and avoidance of any complicity in human rights 

abuses 

3.1.2 Equality and diversity amongst employees 

3.1.3 Non-discriminatory employment practices 

3.1.4 Ensuring there is no exploitation of child labour or indentured servitude 

3.1.5 Health and safety 

3.1.6 Animal welfare 

3.1.7 Corporate donations 

3.2. Workplace Health and Welfare: The Company shall strive to provide a safe and healthy 

work environment for all its employees, and to comply with all applicable labor laws and 

regulations. Additionally, the Company shall conduct training for applicable full-time 

employees and certain other temporary personnel, consultants and advisers which includes 

topics such as data protection and privacy, Code of Ethics, POSH policy and fiduciary duties 

conflicts of interest among others, in addition to an initial training during their onboarding. 

Engaging the entire firm annually through cybersecurity awareness program to educate  

employee’s to recognize suspicious activities and report them for investigation. 

3.3. Diversity and Social Inclusion: The Company shall strive to promote diversity and inclusion 

in all aspects of its operations, including its workforce, content, and audience. The Company 

shall conduct Recruiting and fostering of diverse talent through active affinity networks that 

are dedicated to hiring, retaining and raising awareness of diverse groups through speaker 
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4. Governance: 
 

series, networking events, service opportunities, and mentoring relationships 

3.4. Consumer Protection: The Company shall strive to ensure that its products and services are 

safe and free of any defects, and that its customers are provided with accurate and relevant 

information about its services. 

3.5.  User Protection: The Company shall strive to protect the privacy of its users, and to ensure 

that their data is secure and not used for any unauthorized or malicious purposes. 

 

 

4.1. The Company believes that good corporate governance is essential for a financially sound 

company. The Company at various stages of its life cycle shall implement good governance. 

Specifically, prioritize an experienced, active and engaged board of directors with the skill to 

properly oversee and direct management and encourage protocols to enhance transparency 

and good governance. The Company is committed to ethical and responsible business 

practices that will ensure employees, executives and board of directors comply with 

applicable laws and regulations. The Company will promote transparency and integrity in 

operations and decision-making processes and will strive to maintain strong corporate 

governance standards and ensure the highest levels of accountability.  

4.2. Further, the Company shall provide governance training to its professionals/employee’s in 

senior managerial roles. Corporate governance shall cover the rights and responsibilities of 

the management of a company – its structures, corporate values and accountability 

processes. This relates to the following areas: 

4.2.1 Management structure as part of Transparency and Accountability 

4.2.2 balance between the CEO and Board, separation of Chairman from CEO as part of 

Transparency and Accountability 

4.2.3 Appropriate checks and balances for members of the management team as part of 

Control Mechanism 

4.2.4 Employee relations and workplace grievances as part of Adherence to Corporate 

Values 

4.2.5 Executive remuneration as part of Transparency and Accountability 

4.2.6 Corporate Codes of Conduct as part of Adherence to Corporate Values. 

 

4.3. Transparency and Accountability: The Company shall strive to be transparent and 

accountable in all its operations, including its reporting, decision-making, and compliance 

with applicable laws and regulations. 

4.4. Adherence to Corporate Values: The Company shall strive to adhere to its corporate values, 

including integrity, respect, fairness, innovation, and collaboration. 
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5. Conclusion 
 

9. AMENDMENT 6. ADOPTION & APPROVAL 

4.5. Control Mechanisms: The Company shall strive to implement effective control mechanisms 

to ensure that its operations are conducted in compliance with applicable laws and 

regulations, and with the highest standards of corporate governance. 

 

 

5.1. The Company shall when required publish a ESG report that outlines the Company’s ESG 

performance and progress against its goals. The Company will also make the ESG reports 

available to shareholders, customers, employees and other stakeholders. 

5.2. The Company is committed to monitoring and improving ESG performance, and will 

continually review and update this policy to ensure the Company is meeting its goals. 

 

 

Adopted on 
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10th March 2023 ENVIRONMENTAL SOCIAL & 
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